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TENTATIVE AGREEMENTS
BETWEEN
THE SCHOOL BOARD OF ORANGE COUNTY, FLORIDA
AND
THE CLASSROOM TEACHERS ASSOCIATION, INC.
1989-90
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ARTICLE VII
EMPLOYMENT CONDITIONS, CERTIFICATES, AND CONTRACTS
D. "L Non-tenured teachers will be assigned to one of the following types of contracts:
Annual contract
The teacher has a regular Florida teaching certificate, is teaching in-field and was 
hired prior to April 1 for a permanent position.
fcr Interim contract
The teacher has a regular Florida teaching certificate, is teaching in-field and is 
replacing a teacher on approved Board of leave, or was hired April 2 or later for a 
permanent position.
c^  Out-of-field contract
The teacher has a permanent position and regular certificate but is teaching out- 
of-field.
(L Temporary contract
The teacher possesses only a temporary Florida certificate.
Provisional contract
The district evaluation indicates the teacher will be eligible for a temporary 
certificate and the teacher has evidence that a completed application for 
temporary certificate has been submitted.
f  Entry contract (valid for 40 days)
The district evaluation indicates the teacher will be eligible for a temporary 
certificate.
2CTAC207
ARTICLE VIII
C. 4.
TEACHER ASSIGNMENT/TRANSFERS
Involuntary transfers changes in assignment within the worksite shall not be done to 
discipline a teacher.
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ARTICLE X
ASSESSMENT PROCEDURE
C. 6. If matters arise which will result in a "Needs Improvement" on the teacher’s Assessment
Report, the principal or his designee shall formally discuss, within a reasonable time, 
these concerns with the teacher piior to the assessment. Included within the discussion 
shall be specific recommendations for changes. This discussion could occur during an 
Observation conference. If the teacher within five (5) duty days of the formal discussion 
makes a written request that the formal discussion be reduced to writing, the principal 
shall do so within five (5) duty days of receipt of the request. The teacher shall 
acknowledge receipt of the concern by initialing the letter and receiving a copy. 
Initialing the letter in no way implies agreement with the contents but does 
acknowledge receipt of the letter. The teacher will be given an opportunity to respond, 
as provided in Article XI. A rating of "Needs Improvement” shall not be based on a 
single incident.
D. 4. A teacher may request a change in the date or time of a formal observation. A teacher
may request an additional observation, and this may be arranged by mutual agreement 
with the principal. When possible and where requested by the teacher, additional 
observations shall be done by another observer. These additional observations may be 
included as a part of the written response to the assessment as provided by E.3. of this 
article.
J_. The assessment report for instructional personnel shall indicate an overall rating of 
Satisfactory (S) or Unsatisfactory (U).
K. The instructional personnel assessment report (Appendix E) shall contain these major areas of 
assessment criteria: (1) classroom management and discipline. (2) subject matter knowledge. 
(3) plan and deliver instruction. (4) evaluation of student instructional needs. (5) methods and 
techniques, (6) staff relations, (7) student relations. (8) parent relations/communitv relations. 
(9) professional responsibilities and ethics. (10) professional growth/educational qualifications, 
and (11) personal characteristics.
L. An overall Unsatisfactory (U) assessment report shall be given only when the evaluator follows 
the procedures as outlined in Article XVIII. Section M,
M. Forms used in the process of assessment shall be those mutually agreed upon by a joint 
committee which shall be established by October 1.1989. This committee’s preliminary report 
shall be due by February 1, 1990. and the final report due by May 1. 1990. The association and 
the district shall each appoint four (4) persons to this committee.
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ARTICLE XVI
TEACHER DUTY DAY
A Eh On non-student contact days when teacher responsibilities may include reporting of
grades, the parties agree that these grades may be required no more than one (I) hour 
prior to the close of the workday.
H ‘L During the 1989-90 year, the district shall conduct a program evaluation of IMPACT.
The Association shall be provided an opportunity to participate in this evaluation.
N. The Board agrees to provide substitute teachers for art, music, and P.E. teachers and media 
specialists. No full-time teacher shall be used as a substitute for another teacher except in 
cases of emergency or unforeseen circumstances. The parties agree to review the substitute 
teacher availability problem. A joint comnnittce shall be established by September 30, 1987, 
and a report of recommendation shall be completed by November 1, 1987.
Q. Planning Time
1. c. Elementary teachers shall have at least three hundred (300) minutes per week for 
use as planning time which shall include times during the regular workday before 
and after the student day and times when elementary special area teachers are 
conducting the class. Each elementary teacher shall have a contiguous daily 
planning time equal to at least thirty (30) forty-five (45) minutes. Elementary 
teachers shall not be required to remain in the classroom when an elementary 
special area teacher is conducting a class. It is the intent of the parties to 
implement a forty-five (45) minute contiguous daily planning time. The Duty 
Day bargaining group shall meet to make recom mendations for the 
implementation for the 1989-90 school year.
LL The athletic trainer’s workday shall be scheduled during regular school hours except when 
team responsibilities necessitate his leaving campus.
Y_ Flexible media center scheduling shall be fully implemented by the beginning of the 1989-90 school year,
W. Teachers shall not be assigned to, or responsible for the school clinic.
2L There shall be established a joint vocational education task force to study, review, and make 
recommendations regarding vocational education as it currently exists. A preliminary report 
shall be issued by December 1. 1989, and a full and final report by the end of the first semester 
1989-90. The Association shall appoint four (4) persons and the district shall appoint four (4) persons to this task force.
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ARTICLE XVII
TEACHER WORK YEAR
N. Guidance counselors, and media specialists shall be notified by May 1 of the availability of five- 
day contract extensions for the period following post-planning. By the end of post-planning, 
these teachers shall be notified of the availability of five-day contract extensions for the period 
preceding pre-planning. Guidance counselors and media specialists who feel that an adequate 
number of days has not been provided may appeal to the associate superintendent for 
instruction or his designee.
R. Extended employment shall be offered to teachers if their classes or program responsibilities 
continue beyond the 10-month period. The principal or director shall establish the length of 
the extended employment in accordance with the provisions of section L.l. of this article.
2CTAC217
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ARTICLE XVIII
SALARY
Insofar as possible and feasible, supplements shall be distributed in equal monthly payments with the 
last paycheck the employee receives each month. Payment for known recipients of athletic 
supplements, and Band Directors, whose names have been submitted to the program coordinator for 
athletics by August 20. and whose activity begins prior to September 1, shall be made in the 
September 22 paycheck. All other known supplement receivers shall receive payment beginning 
with the October 22 paycheck.
2CTAC218
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ARTICLE XIX
FRINGE BENEFITS
Board agrees to provide, at no cost to the teacher, the current health insurance program 
or a program equal to or better than the current benefit program as outlined in Appendix 
L.
The Board agrees to provide each teacher regardless of age, with a term life insurance 
policy equal to the annual salary of each teacher or seven thousand five hundred dollars 
($7,500), whichever is greater including accidental death and dismemberment coverage 
(extended contracts and supplements not included). Cost of this insurance will be paid 
by the Board.
a  The executive director of CTA, or his designee, shall serve on the Sick Leave Bank 
Committee.
M. The Board shall purchase-a retirement annuity for  each tear  her retiring early As an ongoing 
benefit, the board shall purchase a retirement annuity for each teacher retiring early as of the 
1989-90 school year and having at least 28 years of creditable Florida Retirement System 
service and be at least 58 years old. The annuity shall be purchased in the amount equal to the 
total difference in retirement income between the retirement benefit based on average monthly 
compensation and creditable service as of the teacher’s early retirement benefit date. The 
board’s agreement to purchase annuities for retirees in 1989-90 does not guarantee the 
program will be offered in future years. The subject of early retirement annuities will 
automatically be a topic of negotiations each year, however.
A. 1.
B. 1.
K. 5.
Note: Health insurance has been moved to an appendix of this contract (attached).
2CTAC219
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APPENDIX A
SALARY SCHEDULE
1988-89
Years of 
Experience
Bachelor’s*
Degree
Master’s
Degree
0 $20,000 22,115
1 20,236 22,351
2 20,342 22,457
3 20,448 22,563
4 20,738 22,853
5 21,311 23,426
6 22,055 24,170
7 22,757 24,872
8 23,484 25,599
9 24,043 26,158
10 24,602 26,717
11 25,161 27,276
12 25,720 27,835
13 26,151 28,266
14 26,838 28,953
15 27,397 29,512
16 31,099 33,214
20 32,421 34,536
Specialist:
Doctorate:
Add $3,250 to Bachelor’s Degree 
Add $4,300 to Bachelor’s Degree
Eleven Month: 
Twelve Month:
Add .10 of salary 
Add .20 of salary
*Degree or its vocational equivalent (as defined in Article VII. F.)
2CTAC227
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APPENDIX B
SALARY SUPPLEM ENT SCHEDULE
1989-90
B. 3. SCHEDULE OF ACTIVITIES
The supplemented teacher shall prepare and submit to the worksite supervisor a 
schedule of activities. Where applicable, the principal shall be responsible for Filing the 
planned program of athletics in keeping with the standards of the Florida High School 
Activities Association or Orange County Middle School Principals Association. In order 
to receive a supplement, junior varsity schedules must be at least 1/2 of the 
corresponding varsity schedule. In order to receive a 9th grade athletic supplement the 
number of events must comply with the maximum number approved by the senior high 
principals (6 football, 12 basketball, boys and girls). Schedules must be filed with the 
program consultant for extracurricular activities. In order to receive a supplement, 
varsity schedules must be at least one-half of the FHSAA approved number of regular 
season contests.
D. REMUNERATION
4. Coaches who attain the necessary approved Department of Education coaching 
endorsement inservice points will receive a 10 percent increase in athletic supplemental 
pay when submitted and Filed with the program coordinator.
5. MIDDLE SCHOOL SUPPLEMENTS
c. Middle school department chair $32 per person.
The following positions were added at the high school level only:
0-6 7-14 15 +
Volleyball 1,105 1,409 1,634Volleyball assistant 736 938 1,089Bowling 716 1,076 1,314
d. For the 1989-90 school year, middle school P.E. teachers and teachers teaching six 
elective courses who volunteer to teach IMPACT as an additional responsibility 
shall receive a $900 supplement.
2CTAC228
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HIGH SCHOOL
SUPPLEMENTS
1989-90
Athletic Director 
Athletic Director, Assistant 
(9th Grade Centers Only) 
Athletic Business Manager 
Athletic Trainer
Appointed 
Associate 
Certified 
Baseball, Head 
Baseball, Assistant 
Basketball, Head 
Basketball, Assistant 
Bowling
Cheerleading, Head 
Cheerleading, Assistant 
Crew
Cross-Country 
Football, Head 
Football, Assistant 
Golf
Gymnastics
Soccer, Head
Soccer, Assistant
Softball, Head
Softball, Assistant
Swimming, Head
Swimming, Assistant
Tennis
Track, Head
Track, Assistant
Volleyball, Head - Girls
Volleyball, Assistant - Girls
Volleyball, Head - Boys
Volleyball, Assistant - Boys
Weightlifting, Head
Weightlifting, Assistant
Wrestling, Head
Wrestling, Assistant
0-6 7-14 15-UP
2272 2716 2937
1137 1358 1469
1494 1786 1930
949
1899
2846
1551 2001 2224
1033 1332 1481
1683 2132 2357
1121 1421 1570
716 1076 1314
1105 1480 1705
736 985 1135
1105 1321 1427
716 1076 1315
2281 2732 2955
1520 1819 1968
716 1076 1315
1105 1321 1427
1551 2001 2224
1032 1332 1481
1551 2001 2224
1033 1332 1481
1494 1786 1930
995 1189 1286
716 1076 1315
1551 2001 2224
1033 1332 1481
1105 1409 1634
736 938 1089
716 1076 1315
478 716 876
1551 2001 2224
1033 1332 1481
l/PHYS/167
Band Director 
Assistant Band Director 
Orchestra
0-6 7-14 15-UP
1865 2253 2470
1242 1501 1645
1243 1520 1735
Class Sponsor, Senior 1217
Class Sponsor, Junior 771
Dept. Chair/Vocational/Team Leader $58 per tacher
Drama/Thespian 1095
Assistant Drama/Thespian 729
Extracurricular Activities
One Unit 325
Two Units 650
Three Units 975
Forensics 1172
JR0TC 1675
Newspaper 710
Special Duty 577
Special Olympics 925
Student Council Advisor 1172
Assistant Student Council Advisor 780
Vocal Music 867
Yearbook 1095
Vocational/Agriculture Regular 1028
Vocational/Agriculture Extended 247
l/PHYS/167.1
MIDDLE SCHOOL
SUPPLEMENTS
1989-90
Activities Coordinator/Intramural Coordinator $2704 for both units, $1352 for 
one. Halving of units shall be permitted.
0-6 7-14 15-UP
Basketball 690 1036 1254
Soccer 690 1036 1254
Track 690 1036 1254
Volleyball 690 1036 1254
Band Director 1095 1520 1735
Assistant Band/Orchestra 729 1013 1155
Department Chairperson $32 per person— must be three
in department.
Extracurricular Activities
One Unit 325
Two Units 650
Three Units 975
Special Duty 577
Special Olympics 925
Team Leader 486
Vocal Music 493
l/PHYS/167.2
ELEMENTARY
SUPPLEMENTS
1989-90
Grade Level Chair/Indiv/GE/Team Leader 
Special Duty
0-6_________7-14_____ 15-UP
$54 per teacher
577
l/PHYS/167.3
08/03/89
APPENDIX F
1989-90 SCHOOL YEAR CALENDAR
August 15- 18 (T-F)
August 21 (M)
September 4 (M)
October 13 (F)
October 26 (Th)
October 27 (F)
October 30 (M)
November 23-24 (Th-F) 
November 23 (Th)
December 21 - January 2 (Th-T) 
January 11(Th)
January 12(F)
January 15 (M)
January 16(T)
January 17 (W)
February 19 (M)
March 22 (Th)
March 23 (F)
March 26-30 (M-F)
April 2 (M)
May 28 (M)
June 1 (F)
June 4-5 (M-T)
Paid holidays for 12-month employees: 
July 4
September 4 
November 23-24 
December 25 and 26
Teacher Pre-Planning 
First Day of Class
Labor Day IIoliday/Teacher Paid Holiday 
Teacher Paid Holiday/Student Holiday 
End First Marking Period (47 Days)
Teacher Workday/Student Holiday 
Begin Second Marking Period 
Thanksgiving Holidays 
Thanksgiving/Teacher Paid Holiday 
Winter Holidays
End Second Marking Period (43 days)/End of 
First Semester
Teacher Workday/Student Holiday 
Teacher Paid Holiday/Student Holiday 
Staff Development Day/Student Holiday 
Begin Third Marking Period 
Teacher Paid Holiday/Student Holiday 
End Third Marking Period (46 Days)
Teacher Workday/Student Holiday 
Spring Holidays 
Begin Fourth Marking Period 
Teacher Paid Holiday/Student Holiday 
End Fourth Marking Period (44 Days)/End of 
Second Semester 
Teacher Post-Planning
January 1 
January 15 
May 28
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APPENDIX K
YEAR-ROUND SCHOOLS
-  Ajoint task force on year-round schools shall be established hv October 1, 1989, to oversee the 
erocess of transition to year-round schools. The Association and the Board shall each appoint five (5) persons to serve on this task force.
— In regard to the issues below, the task force shall present recommendations to the Board and
Association and negotiations between the parties shall be re-opened no later than the dates below: ~
December 1. 1989: 
March 1. 1990:
April 1. 1990:
Track calendar, assignments, transfers, vacancies
Work year, salary, materials, facilities, room assignments.
working conditions, track assignments
Flexible scheduling, substitutes, assessment procedures
2CTAC243
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0Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
830769
JANUARY 21, 1S88
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive.
r
Chief Negotiator 
Orange County Public Schools 
Post Office Bo* 271 
Orlando , PL. 32802
L
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/01/07
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PREVIOUS AGREEMENT EXEIBEB 
JUNE 30, 1987
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH ED DCATION ASSOCIATION; NATIONAL 
Orange County FL School Bd Classroom Teachers FLCBIDA
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
- Sincerely yours,
JA N ET  L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved. 5800
2. Number and location of establishments covered by agreement ^ P P X  ‘__^ ^  ’__Qr a n S e_^ o u P..by_>__Florida
3. Product, service, or type of business Public Education-------------------------------
4. If your agreement has been extended, indicate new expiration date J u n e  3 0 ,_1 9 9 0 _________________________
Assistant to the Superintendent for 
W. Dennis Reussow Employee Relations/Risk Management 305/423-9204
Your Name and Position
P.0. Box 271, Station #130, Orlando, FL
Area Code/Telephone Number
32802
Address City/State/ZIP Code
BLS 2452 (Rev. August 1984)
